
 

TY PROGRAMME  2019-2020 

SUBJECT SPHE-G.R.O.W. Goals and Self Management 
Theme of the course – how it relates to the TY theme? 

 
Transition Year “provides a bridge to help pupils make the transition from a highly-structured environment to one where they will take greater 
responsibility for their own learning and decision making.  Pupils will participate in learning strategies which are active and experiential and which help 
them to develop a range of transferable critical thinking and creative problem-solving skills.  The Transition Year should also provide an opportunity for 
pupils to reflect on and develop an awareness of the value of education and training in preparing them for the ever-changing demands of the adult 
world of work and relationships.”    Transition Year Programmes – Guidelines for Schools 
 
As part of the Wellbeing programme in Mercy Mounthawk, the SPHE / Self Management course supports students in following through on plans to 
complete assignments, study for tests, realise projects and plans and stay focused in Transition Year. 
  
Self-management helps the student become a successful learner. It refers to strategies, techniques and approaches we use to direct our activities and 
behaviours effectively. When it comes to study, self-management includes goal setting, planning and managing your time. Self-management is a key 
skill that will help a student throughout their life. 
 
The theme of Transition Year for 2019-202 is “The Goal”. Our SPHE model ties in with this theme in a very practical way. To facilitate the students in 
setting goals, the Transition Year Mentors are using a model setting called the ‘GROW’ model which is associated with John Whitmore .  It uses the 
word ‘GROW’ as an acronym for the following components or steps in the process of achieving your goals:  
 
Goal – what do you want?  
Reality – where are you now?  
Options – what could you do?  
Will – what will you do?  
 
General aims of this course:   Students will complete some or all of the following: 
Learn strategies, techniques and approaches to self-manage activities and behaviours effectively including goal setting, planning and time 
management.   Effective self-management is a key skill that will help a student throughout their life. 
 



Learning Outcomes of the course:  This is a personal development course and will focus on the personal engagement of each pupil with their own 
chosen goals.  Students will prepare detailed plans for their own year - an outline of what they want to achieve personally, by when and how.  They 
will research information and strategies to realise their goals.   They will take responsibility for the completion of tasks within a chosen time frame.  It is hoped that 
students will learn from their successes and/or mistakes, to become reflective practitioners and work their goals  through until they succeed.  Such resilience is a 
key skill for life.  

 
Structure of the course:  class periods, length of course,  
Goal Self Management is a year long course with one 40 minute class per week.  

 
Content  
Course section Process / 
activity 

 

Learning Outcomes / skills  
 

Methodology 
used  
methodologies 
where they are 
significant  

Cross 
curricular 
links  
 

Assessment 
For this section  
 

Lesson 1: 

Introduction: Who 

Am I?  

 

One 80 Minute 

Class 

(Part of Induction) 

 
Students will introduce themselves and choose 
what is significant to shape with others in the 
group.  
 
They will be asked to priorities elements of 
their identity that they wish to share and 
identify with.  
 
They will identify potential goals that they will 
focus on for the school year 
  

 
Name game  
 
Think. Pair. Share  
 
Wheel of life 
diagram  
 

 Lower and higher order questioning 
 
Complete Step 1 Wheel of Life, 
identify 3 goals  
 
Journal Reflection Dairy: looking back, 
looking forward  
 
Teacher Feedback on Students’ wheel 
of life . 
 

Lesson 2: 

Where am I now? 

  
 
Think. Pair. Share  
 
 

  

Be able to effectively gauge the 

feasibility of the goals identified in 



 

One 40 minute 

Class 

 (Part of Induction) 

Students will assess their goals and audit their 

life in conjunction with the goals they have 

identified in lesson 1. 

Work on the 
“Where am I now ?” 
audit sheet. 
 
 
 

lesson 1, by completing the audit 

sheet. 

 

Mentor oral Feedback on completed 

sheets to be given to students. 

 

 

Lesson 3:  

 

Self management: 

A sense of purpose  

Digital wellbeing 

 

One 40 Minute 

Class 

(Part of Induction) 

 

 

Students will explore  an understanding of 

digital wellbeing and based on that they will be 

more aware of their digital wellbeing  

Students will identify and explore the benefits 

and dangers of technology  

 

 
Problem solving  
 
Think. Pair. Share  
 
Questionnaire on 
students digital 
usage  
 
Students will look 

at their Computer 

AUP in school 

Journal 

 
ICT 
Coding 
Research 
 
 

 

Students will record a map of their 

digital distractions throughout an 

average day and share their map with 

their peer  

 

 

Lesson 4: 

 

 

Students will be able to identify the options to 

reaching their goals 

 

 Students will 

complete the 

 
All subjects 

 

Students will know how to complete 

sheet on Goal Options 



Self management: A 

sense of purpose  

Organizing my time 

One 40 Minute Class  

 

(Part of Induction) 

Students will learn how to organise their time 

effectively  

 

 

 

“What are my 

Options?” form. 

 Problem Solving 

Critical thinking 
strategies 
Reflection skills 

  

 

Teacher Feedback on Students written 

Reflection in School Journal focusing on 

their awareness of the challenges of time 

management 

  

Lesson 5 and 

following  (15) 

Goal setting and 

Practical Self 

Management 

13 X 40 Minute 

Classes 

 

 

 

 

 

Student will identify and set goals for year 

aims and project work 

Students will engage in self reflection 

Students will organise forms for work 

shadowing 

Students will identify project work priorities 

 

 

 
Pre- and post- 
self-evaluations 
 
Think. Pair. Share 
 
Kolb Reflection 
Theory analysis 

 Goal Setting Sheet: looking back, 
looking forward  
 
Feedback on the Students’ written 
Reflections focusing on:  setting smart 
goals,  self-awareness/evaluation of 
goals and engagement, replanning 
and resilience.  
 
 
Teachers will evaluate Work 
shadowing forms Teacher Feedback 
focusing on reliability, level of 
engagement with the work 
environment, level of self-learning.  
 

Lesson 5  

Mid Year Review 

Interview Skills 

One 40 Minute Class 

Students will identify different types of 

interview 

Explain some ways to prepare for an interview 

Practise common interview questions and 

apply the STAR method 

Receive constructive feedback on their 

Problem Solving 
Critical thinking 
strategies 
Reflection skills 
Think. Pair. Share 
 

 Teacher Feedback on Students written 
Goal setting sheet and on the interview 
process focusing on: ability to express 
themselves, engage in the interview 
process, organise their information for 
presentation.  



 performance and reflect on goals for 

improvement 

 
 
Goal Analysis and reflection 
 

Lesson 6 and 

following  (14)  

Practical Self 

Management 

14 X 40 Minute 

Classes 

 

Based on New Rotation Student will identify 

and set/continue goals for project work  

 

Students will engage in self reflection on 

previous term, look at the progress of 

identified goals 

Students will engage in critical analysis of 

progress in TY  

 

Students will identify project work priorities 

 

Pre- and post- 
self-evaluations 
 
Mid Year Review 
Target and Goal 
setting form writing 
 
Critical thinking 
strategies 
Reflection skills 
 

 Reflection Dairy: looking back, looking 
forward  
 
Mid Year Review Target and Goal setting 
form review 
 
Teachers will evaluate Work 
shadowing forms Teacher Feedback 
focusing on reliability, level of 
engagement with the work 
environment, level of self-learning.  
 
Portfolio presentation as Terminal 
Assessment 100 marks 

 
Portfolio 
Assessment 
Practical Self 
Management Review 
1X 15 Minute 
Interview 
 
At the end of the 
year, students are 
interviewed and the 
Student Portfolio 
provides an evidence 
based approach to 
assigning credits as 

Students will engage in self reflection on 
previous term 
 
Receive constructive feedback on their 
performance and reflect on goals for 
improvement for 5th Year 

Pre- and post- 
self-evaluations 
 
Mid Year Review 
Reflection Target 
and Goal setting 
form writing 
 
Critical thinking 
strategies 
Reflection skills 
 

Cross 
Curricular 

 
The portfolio includes evidence of 
achievement in all the areas of study and 
learning engaged in during the year and 
incorporates a wide range of personal 
qualities. It includes: 
 
Module/project/options evaluation 
record 
Work experience evaluations 
Trips/Tour evaluations 
Guest speaker evaluations 
Oral presentation assessment templates 
An Gaisce:Information and record sheet 



well as informing the 
content of the 
interview. 

 
An award of Pass, Merit, and 
Distinction will be made 
based on the student 
portfolio, interviews and 
credits gained across the 
curriculum throughout the 
programme. 

Photo journal 
End of year interview 
End of year evaluation 
 
Portfolio presentation as Terminal 
Assessment 200 marks: 
 

● Journal(30 credits max) 
● Goal Reflection Booklet 

(30 credits max) 
● Mid-year review 

recommendation sheet (20 
credits or zero) 

● Work shadowing Student 
Evaluations(4 min) 
(10 credits max) 

● Work shadowing Employer 
Evaluations(4 min) 
(5 credits max) 

● Work shadowing Record of 
Attendance 
(5 credits or 0 ) 

● Uniform( up to minus 20 for 
irregularities) 

● Portfolio presentation 
(100 max) 
 

 
 

 


