Application Form for 
fixed term hours (circa 13hrs Irish and 9hrs French) funded by the Department of Education and Skills to cover sick leave to the 1st June 2012.
Mercy Secondary School, Mounthawk, Tralee

Name:

___________________________________________________________

Address:
___________________________________________________________

                       ____________________________________________________________

                       ____________________________________________________________

Telephone Contact Details:
________________________________________________

E-mail:



________________________________________
1. Education Record

	Dates
	School/College
	Subjects Taken
	Level and Result

	Second Level Education 

	
	
	
	

	Third Level Qualifications

	Dates
	College
	Qualification
(Hons or pass degree)  please state subjects and years
	Level / Result 

(eg 1.1, 2.1 etc…)

	
	
	
	

	
	
	
	

	Teacher Education Qualifications 

	Dates
	College
	Overall Level / Result 

(eg 1.1, 2.1 etc…)
	Teaching Practice result in final placement. 

	
	
	
	


2. Additional Professional Qualifications (Certificates/Diplomas or Training). 
______________________________________________________________________________________________________________________________________________________________________________________________________
3. List any in-service you have attended. 

	Dates
	Name of course 

	
	

	
	

	
	


4. Work Experience to date

	Dates

From – to
	Position and Duties
	Organisation

	
	
	

	
	
	


Teaching Council registration:    Yes ____

No ___
Registration Number:  

	Sector(s) 
	Registration Level
	Subject(s) 

	
	
	


5. What is your understanding of the role of an IRISH/FRENCH Teacher.  
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

6. What key skills, in your opinion, are required?
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
7. In what way might you, as a subject teacher, contribute to sustaining the Catholic ethos of Mercy Mounthawk as outlined in the CEIST charter available on line at http://www.ceist.ie/about_us/index.cfm?loadref=8 
______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
8. Comment on the pastoral role of a teacher in a modern Secondary School?  

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
9. Extra-curricular activity is an integral part of holistic education provided in Mercy Mounthawk.  What contribution do you think you could make in this area? 
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

__________________________________________________________________

10. Are there any restrictions on your right to work in this country? Yes:    No:

If yes, please give details
______________________________________________________________________________________________________________________________________________________________________________________________________

11. Vetting

This school owes a duty of care to its pupils, and as such has a duty to satisfy itself that no person employed by the school poses a threat to pupils or staff.  In this context we make the following inquiries. 

Were you ever the subject of an inquiry by the HSE concerning a child welfare matter?       Yes ___


No ___
Were you ever the subject of a Garda criminal investigation arising from a complaint of child abuse?      Yes __

No __

Please note that it would be a fundamental term of any prospective employment in the school that you make full disclosure in respect of the questions outlined above.  You should also note that were the school to be satisfied, in the future, that you had made incomplete or inaccurate disclosure, you may in such a circumstance face disciplinary action, up to and including dismissal. 
The school undertakes that all responses furnished by you in respect of the above questions will be treated as confidential, subject to any reporting obligations which may be imposed on the school, pursuant to “Children First” published by the Department of Health, the Child Protection Guidelines for Post-Primary Schools published by the Department of Education and Science or pursuant to any legal obligation imposed on the school to facilitate the effective investigation of crime

In the event of you being recommended for appointment to this position, the Board of Management is obliged to comply with the terms of Circular 0094/2006 - New Arrangements for the Vetting of Teaching and non-Teaching Staff updated and clarified in circular 0063/2010. Sections 2.1 and 2.2 of Circular 0094/2006 state that vetting will apply initially to all new staff recruited with effect from 1st September 2006 or later.  New staff is defined as those who have not been employed in a recognised primary or post-primary school, in a Youthreach, VTOS, Junior Education or a Traveller Training Centre in this State at any time since 1st September 2003.  As such the school would require a copy of the Garda Clearance with respect to you.  

12. Please supply the names and addresses of two referees

(One of whom should know you in a professional capacity and the other in a position to provide a character reference for you)

(a)
Name 

________________________________________________


Address
________________________________________________




________________________________________________



Telephone
________________________________________________

(b)
Name

________________________________________________


Address
________________________________________________




________________________________________________


Telephone
_______________________________________________

I certify to the Board of Management that the information provided in this application is true and correct.

Signature of Applicant 
__________________________________________

Date


__________________________________________

· The Board of Management of this school is an equal opportunities employer

· Short listing of candidates may take place
· A panel may be created following the interviews. 

· Only short listed candidates will be contacted. 

Please return to applications@mercymounthawk.ie by Monday 5th December, 2011.   An e-mail copy is sufficient for application, but you will be required to bring a signed copy to the interview should you be called. 
